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Course Definition Form

This form should be used for either an eleçtive or a compulsory Aourse being proposed and curricula development processes for

an undergraduate curriculum at çankaya University, Faculty of Engineering. Please fill in the form comPletelY and submit the

printed cJpy containing the approval of the Department Chair to the Dean's office, and mail its electronic coPY. UPon the receiPt

of both copies,the printed copy will be forward-ed to the Faculty Academic Board for approval. lncomplete forms will be retumed

to the Deİartment. The approvea form is finally sent to the President's office for approval bY the Senate.

course classification
Giw ıhe apprapriate percefrlqgeŞ 1'or each caıcgory.

Category

Percentage

Part I. Basic Course Information

Department
Name

Management
Dept. Numeric
Code

32

course code MAN 446
Number of
Weekly Lecture
Hours

J

Number of
Weekly
Lab/Tutorial
Hours

0
Number of
credit Hours

course web site ECTS Credit 5,00

Course Name
Thıs ıııfıırıııaıiotı r,ill oppear in the prmled cdtdlog\ ar?Ll oıı t/ıe u,eb oııliııe caüakı5!

English
Name

Corporate Sustainability

Turkish
Name

kurumsal sürdürülebilirlik

Course Description
Proı,iıle a briefııvenieu,ofıı,haı is coteretİ ıİuring tlıe seıneSıer. ThiS in/orrolilrn vil! appear in lhc prifıed caüalogs an.l on ıhe ı'eb online c:uıalııg

jı,Iqıımum 60

This course examines how companies can ensure sustainability in their institutionalization Processes and esPeciallY in their

business processes. With the 17development goals adopted in 20l5 under the leadership of the United Nations (tN), the

contributİon of companies to sustainabİlity has become important. This course covers what needs to be done to successfullY

integrate sustainabilİty into the corporate culture ofcompanies. In this course, topics such aS corPorate sustainabilitY

management, governance for a sustainable future, stakeholder engagement, environmental resPonsibilitY, social resPonsibilitY,

""ononri" 
responsibility, international institutions, suslqınab]]ity j9p941ng, sustainable development goals are covered.

Prerequisites
(if any)
(jiı,e courıe codes anıl
check all ılıaı are
applicable,

l
2nd ,1l,

f] Coııse,,t of tlre Instruçtol ! Scnior Standing

Co-requisites
(ifany)

ı'1
,ı{,

Course Type
('heck qll llıqt are
applicablc

l--l rl,ı.ıcoıır.clnrJcpı. fi rl,,.,(oı!ı,.c[uı,,ılıcıJcnıı,ı ! ll".,,,.L,ıııI,cloıJ,nI ! ü.ü..tir" co(ırsc lbr ot]rer depı,ls)
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part ll. Detailed course Information

Course Objectives
ojms ıı{ ıhe courıe. ll{qıimum l a0 yıırds.

The objectiı,e of tlıis couı,se is to pror,idc students tlıe opptııluı,ıit1 to gaiı-ı the nccessar\ skİlls İn n,ıanagİn,e susttrİnabİlİtl'İn corporatİoı-ıs.

Learning Outcomes
lhe ledrnins olılconıe,ı o{ılıe coıı,,ıe, }çIaıımıım ]0 iicııs.

l. Be knoııledgeable about coıporate sustainabiliŞ," includin_g slıstainabİlİt}, as a drİr"er of strateg}.
2. Be able tcı devclop sustaİnabilit1, managenıent s},stem

3. Be knoıuledgeable about reportiııg sustainabiliŞ,
4. Be knoı.vledgeable about sustainable der"elopn,ıeııt goals.
5. Bc knou,ledgeable about eııı,ircıı,ııııcntal sustainabi l itr
6. Be knoıı,ledgeabl e about ecoııı,ıı-ıı ic sustainabi l it1,

7. Be knoıvledgeable aboü st,ıcial sustainability,.
8. Be knorvlcdgeable about NGO's inf]ucnce on sustainabilitv.
9. Be able to perlbrm corporate sustainabilİt1,,strateg},.
10. Be able to address slakeholder interests.

Textbook(s)
Ll5ı the ieılhlok(.ı), if any, ond oıher relaıed ınaııı crııır.;e nqlerials.

Title publisher
publication

Year
lSBN

Farver. S. MainstreamingCorporate Sustaintrbilit1,: LJsing Proıcn lools to Pı,omotc Business Succcss. Blackburn" W.R. The Suslainabilitı

Handbook: The Coınp|ete Managen,ıent Guide to Achier,ing Social. Econon-ıic. and E,ı-ır,iroıııı,ıeı,ıtal ltesponsibility'.

Reference Books
l,iSı thc reference hooks a, Suppleileıİory- malerials, ıf on1,.

Author(s) Title publisher
publiçation
Year

ISBN

Googins. B.K.. Mirr,is. P.H." & Rochlin. S.A Be1,onc1 Cood Coınpaıı1 : Ncxt Cienetatioıı Corporate Ciitizeııship

Teaching Policy
hou,ı,ou will rırgoıize lhe coıırse (leclures, lqboraıorieı, ıulori.ıl,r, ,rluülüo ıı

The course will be in lecture format and will be supported by various case studies.

Laboratory/Studio Work

v,ill bc coıducled.

Computer Usage
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course outline
l,ısı ıhe ıopics coı,ered y,ııhin eaclı u,eek.

Wee
k

Topic(s)

l. Introduction to Sustainability
2. The Corporation Perspective
3. Business Case for Sustainability
4. Sustainability Footprint
5. Governance and Management
6. Stakeholder Engagement
7. Environmental Stewardship
8. Social Well-Being
9. Economic Prosperity
1 0. Corporate Sustainability Strategy
1 1. Sustainability Management System
l2. Sustainability and Supply Chain Management
l 3. Sustainability Metrics
14. Reporting on Sustainability Performance

Grading Policy
List the aıscssııenl ıools aıı} ıheir percenıages lhql üno}, gi|,! 0lı ideq üıboııl lhcir rcla/i|e imporlqn.,e k, ıhe en.l4l-seünes.lcr grlde.

Assessmçnt
Tool Quantity Percentage

Assessment
Tool Quantity Percentage

Assessment
Tool Quantity Percentage

Midterm
Exam l

1 30 Project l 30 Final Exam 1 40

ECTS Workload
Lisl all ıhe cıcıiyineı c<ıısidered uııder ılıe l||'l'S.

Activity Quantity
Duration
(hours)

Total workload
(hours)

Attendİng Lectures (ı.ı,i/ı 6rı.,ı.,) 14 3.00 ,l2.00

Attending Labs/Recİtatİ ofls (weekty basis)

Preparatİon beforehand and finalizing of notes (u,eekıy basis) l1 3.00 12.00

Collection and selection of relevant material (,,.,) l 1,00 l "00

Self study of relevant material (veekıy basis) l4 3.00 12.00

Homework assignments

Preparation for Quizzes
PreParatİOn fOr Mİdterm ExamS (ınc,lııılin,q ıha LlLürqtüoü] ü)/ !hı,ğ.1]]]\) l ,1.00 4"00

Preparatİon of Term Paper/Case Study Report (ın,,ııı,lıng,,r,ıı

Preparatİon of Term Project/Fİeld Study Report (ııcııJıııgı,rııı
prc-\enlültlon)

1 1"00 4.00

PreParatİOn fOr Fİnal Exam (ınc,luJıng ılıe ılııruüıoıı of ıhc c.toııı)

TOTAL woRKLoAD / 25 135.00/25

Fj,CTS Credit 5

Torul Wİrkloads are calcıılaıed aııtonıatically by- forınıılas. Tcı update all lhe./tırnııılas in the dııcıınıent.fİrst press CTRL-A aııd
then press F9.
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Part IIl New Course Proprrsal
SlLülc ü)ü1^ if ıü ı.ı tı ııeıı tııırıe

Contribution Scale to a Qualification: 0-None,

lnformation

Program Qualifications v§. Learning Outcomes

couöe giı]cn uhove" Reİaıe ttıİse tı o ıısing the Likerı Suıle b|, markıngy,iıh 
^ 

iil oile tıf /hc liı,e clıoıccs aı lıe righı,

contribution
Progra m Qualifications

Acquire dctailed knorvledge cr,ıı-ıcerniııg ıhc ecoııomic and le_sal eııı,ironıncnt in rvhich thc busiı-ıess

entilieS operate.

Have profbrınd thecıretica1 backgrtıund knoııledge in basic business liınctir'ıııs coınprising orgaı-ıization

and management, accounting, finance, marketing, and production and operations management.

obtain basic and intermediate level knowledge in quantitative techniques and methods that a,re

predominantly used in business arrd management

IIaye more specific knorrledgc in one ol'1he busincss fİnctions (iııcludİng the nıaslcr} ofcluantitatiıe
approaches) that he/she has chosen to specialize.

Bc able to appl1 the prof-essional kııoriledge neccssar\ to establİsh ancl,/or run a blısiılc55. or ı
dupartıneııı ş iıhiıı ı bt|.inc:: .'ntit_\.

Be able to collect" eclir. anallze" aırd intetprcı the reprcsentative data bl,appliing both clualitatiı'e and

quanıitative n,ıethods in orc,ler tı,ı identif,ı and clearl1, deflne thc busilıess probleı-ııs and tcı dcı'eloP
insight aı-ıd solutions.

Be able lo adequatel1 conııı,ıuıricate upon aı-ıall,ses" fiııc,lings. iı,ıferences. aı-ıd rec<ıını-ııendatİons r.i'İtlı

hisihcr superiors. leaın nıeınbers. colleaglıcs. ancl subordinates both iıı rr,ritten aııcl oral forn'ı.

Be thcrebl,qlüalif'ied to c0nduct researcl,ı iı-ı business adn]inistratioı] and ınaı-ıagcment.

Be appropriatell,trained to ful1lll his,'l-ıer responsibiliıies in teaırırı,ork bcıtl-ı as a lcader and an e\Pcrt

Acquire the ııecessary skills 1o con,ııııtıııicate eftectiıcll,ıı,itlı 1he stakelıolders ol'tın or,ı]xnİZatİ()ıı 5(r

tha1 he/she can beconıe capable o1'anal}zing tl-ıe needs ol'the stakeholders and bascd on thesc aııallses
dcveloping the objcctiı,es of tl-ıc organizatitıı-ı.

Gain self--evalı,ıation skills ıcı identifi,e\acll) his/her selt--learning and sclf'-in,ıprtırenent nccds. being

at the same timc equipped ır,itlı tlıe capacitr to tblltıii adı,arıccc] couı,ses trnd degrce studies.

Gııin the abiliş ttı er,allıate tl-ıe organization thaı heishc is iıf'flliated ı.rilh ancl the abİlitl'to assess tl-ıe

klıoıvlcdge that he/shc has acquired in a critical pclspecti\ r,.

Be able to use linglish. rihich is the nıediunı cıl instrı-ıctİr,ın in the departınent. a1 least İı'ı European

Language Portfolio Bl General Leı,el.

Be able to use infbrn,ıatioı-ı technoltıgies applicable to busilıess adn,ıiı-ıistration and üIanageıncnt at

E,uropean Ccınıputcr Usage License Basic Lclel.

Be clirected torr,ards 1he behaı,ioral patterns and responsibilities ola busirıess aclnıınıstrator İn terıııs ol
qualiry,au,areness. occupational sat-en and hcrrlth. in-scrvice tıaining. eı-ır,irtııııı-ıental issues. social
responsibilities. aııd stıcial. cı,ganizational and business ethics.

tse inclined to encoulage inııolation aı,ıd continuous iınproven,ıcnt u,ithin lhe organization in ıvhich

lıc *hc lakc: re:ponsihiliıics.
2-Medium, 3-Considerable, 4-Largest

[s the new çourse replacing a former course in the
curriculum?

Yes
ı

No
ı

Fonıer Couıse's Code
Fomler CoLırse's \aıİle

Is there any similar course which has content overlap
with other çourses offered by the university?

Yes
ı

No
ı

\,losl Similar Coulse's Code
Most Similar Cou6e's Name

Frequency of Offerings
(-heck oll wıncslers lhqı ılıe coursc is plıınneıl ıo be ııfercd. ffi rall I Spring ! Sumnier

First Offering Academic Year 2022 Semester !rall ISpring
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